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Legal Duties 
 

At Wadsworth Fields, we welcome our duties under the Equality Act 2010. The 

general duties are to: 

• Eliminate discrimination 

• Advance equality of opportunity 

• Foster good relations 

We understand the principal of the act and the work needed to ensure that those with 

protected characteristics are not discriminated against and are given equality of 

opportunity.  Protected characteristics make up the part of a person’s identity that makes 

them who they are, such aspects or characteristics are protected from discrimination. 

Everyone in Britain is protected from unlawful behaviour by the Act. 

The protected characteristics are as follows: 

• age 

• disability 

• race 

• sex 

• gender reassignment 

• maternity and pregnancy 

• religion and belief 

• sexual orientation 

• marriage and civil partnership (for employees) 

We recognise that these duties reflect international human rights’ standards as 

expressed in the UN Convention on the Rights of the Child, the UN Convention on the 

Rights of People with Disabilities, and the Human Rights Act 1998. In developing our 

policy, we have therefore also taken them into consideration. 

 

We also recognise that our work on equality is central to the successful promotion of 

British Values , especially in relation to the values of respect and tolerance and the rule 

of law. We will therefore ensure that our curriculum helps to prepare pupils for life in 

modern Britain. We will work proactively to address all forms of prejudice and 

discrimination, including derogatory and discriminatory language. We will utilise all other 

subject areas to foster positive relations and to ensure that we consciously cultivate 
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opportunities to challenge stereotypes and support positive identity development for all 

our pupils. We will scrutinise outcomes across a range of measures, analyse the results 

and address any identified areas of concern. 

In endeavouring to fulfil our legal duties, we will: 

• Recognise and respect diversity 

• Foster positive attitudes and relationships, and a shared sense of belonging 

• Observe good equalities’ practice, including staff recruitment, retention, and 

development 

• Aim to identify, reduce, and remove existing inequalities and barriers 

• Consult and involve widely 

• Regularly review our progress 

 

 

 

Guided Principles 

 

In fulfilling our legal obligations in this policy, we are guided by the following 

principles: 

 

Principle 1: All learners are of equal value 

We see all learners and potential learners, and their parents and carers, as of equal 

value: 

• whether or not they are disabled 

• whatever their ethnicity, culture, national origin or national status 

• whatever their gender and gender identity 

• whatever their religious or non-religious affiliation or faith background 

• whatever their sexual identity. 

 

Principle 2: We recognise and respect difference 

Treating people equally (Principle 1 above) does not necessarily involve treating 

them all the same. Our policies, procedures and activities must not discriminate but 

must nevertheless take account of differences of life-experience, outlook and 

background, and in the kinds of barrier and disadvantage which people may face, in 

relation to: 

• disability, so that reasonable adjustments are made 

•  ethnicity, so that different cultural backgrounds and experiences of prejudice 

are recognised 
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• Gender and gender identity, so that the different needs and experiences of 

girls and boys, and women and men, are recognised 

• religion, belief or faith background 

• sexual identity. 

 

Principle 3: We foster positive attitudes and relationships, and a shared sense of 

cohesion and belonging. 

We intend that our policies, procedures and activities should promote: 

• positive attitudes towards disabled people, good relations between disabled 

and non-disabled people, and an absence of harassment of disabled people 

• positive interaction, good relations and dialogue between groups and 

communities different from each other in terms of ethnicity, culture, religious 

affiliation, national origin or national status, and an absence of prejudice-

related bullying and incidents 

• mutual respect and good relations between boys and girls, and women and 

men, and an absence of sexual and homophobic harassment. 

 

Principle 4: We observe good equalities practice in staff recruitment, retention 

and development. 

We ensure that policies and procedures should benefit all employees and potential 

employees, for example in recruitment and promotion, and in continuing 

professional development: 

• regardless of their disabilities/needs 

• regardless of their ethnicity, culture, religious affiliation, national origin or 

national status 

• regardless of their gender and gender identity, and with full respect for legal 

rights relating to pregnancy and maternity. 

 

Principle 5: We aim to reduce and remove inequalities and barriers that already 

exist. 

In addition to avoiding or minimising possible negative impacts of our policies, we 

take opportunities to maximise positive impacts by reducing and removing 

inequalities and barriers that may already exist between:  

• disabled and non-disabled people 

•  people of different ethnic, cultural and religious backgrounds 

• girls and boys, women and men. 

 

Principle 6: We consult and involve widely 

We engage with a range of groups and individuals to ensure that those who are 

affected by a policy or activity are consulted and involved in the design of new 

policies, and in the review of existing ones. We consult and involve:  

• disabled people as well as non-disabled  

• people from a range of ethnic, cultural and religious backgrounds  
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• both women and men, and girls and boys.   

• People regardless of sexual orientation or gender identity. 

 

Principle 7: Society as a whole should benefit 

We intend that our policies and activities should benefit society as a whole, both 

locally and nationally, by fostering greater social cohesion, and greater participation 

in public life: 

• regardless of disabilities/individual needs 

• regardless of ethnic, cultural and religious backgrounds 

• regardless of gender or gender identity  

• regardless of sexual orientation. 

 

Principle 8: We base our practices on sound evidence 

We maintain information about our progress towards greater equality in relation to: 

• disability 

• ethnicity, religion and culture 

• gender and gender identity. 

 

 

 
Our Ethos 

 
At Wadsworth Fields Primary School, we are committed to ensuring equality of 

opportunity for all pupils, staff, parents and carers irrespective of race, gender, 

disability, belief, sexual orientation, age or socio-economic background. We aim to 

develop a culture of inclusion and diversity in which all those connected to the 

school feel proud of their identity and ability to participate fully in school life. 

We tackle discrimination through the positive promotion of equality, by challenging 

bullying and stereotypes and by creating an environment, which champions respect 

for all. 

At Wadsworth Fields Primary School, we believe that diversity is a strength, which 

should be respected and celebrated by all those who learn, teach and visit us. 

 

 

 

Equality in Teaching and learning 

We provide all our pupils with the opportunity to succeed and to reach the highest 

level of personal achievement. We do this by: 

• Ensuring equality of access for all pupils and preparing them for life in a 

diverse society 
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• Using materials that reflect the diversity of the school, population and local 

community without stereotyping 

• Promoting attitudes and values that challenge any discriminatory behaviour or 

prejudice 

• Providing opportunities for pupils to appreciate their own culture and 

celebrate the diversity of other cultures 

• Seeking to involve all parents in supporting their child’s education 

• Utilising teaching approaches appropriate for the whole school population, 

which are inclusive and reflective of our pupils. 

 

We aim to: 

• Value every individual in the school community and to help each fulfil their 

potential, whatever their needs.  

• Encourage children to adopt positive attitudes towards learning, in order to 

achieve and become life long learners.  

• Help children develop the essential skills for life and learning.  

• Ensure that all learners have equal access to a rich, broad, balanced and 

relevant curriculum, that is balanced, challenging, creative and enjoyable, so 

that children love to learn. 

• Ensure that children feel happy and safe in school, so that they gain the 

security and confidence to be willing to take ‘risks’ in their learning.  

• Help children further develop their personal, social and emotional skills so that 

they choose to behave responsibly with respect for others.  

• Encourage children to adopt a healthy lifestyle. 

• Advance equality of opportunity by ensuring that teaching, learning and the 

curriculum promote equality, celebrate diversity and promote community 

cohesion by fostering good relations. 

• Eliminate any discrimination, harassment and victimisation. To ensure that no-

one is unfairly or illegally disadvantaged as a consequence of their age, 

disability, gender, gender identity, sexual orientation, colour, race, ethnic or 

national origin, disability or religious beliefs. 
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Roles and Responsibilities 

 

All who work in the school have a responsibility for promoting equality and inclusion, 

and avoiding unfair discrimination. 

 

Governing Body: 

The governing body is responsible for ensuring that the school complies with 

legislation and that this policy and its related procedures and action plans are 

implemented.  

 

Headteacher and Leadership Team: 

The Headteacher and Leadership Team are responsible for implementing the policy; 

for ensuring that all staff are aware of their responsibilities and are given appropriate 

training and support; and for taking appropriate action in any cases of unlawful 

discrimination. 

 

Teaching and Support Staff: 

All teaching and support staff are responsible in helping to deliver the right outcomes 

for pupils; uphold the commitment made to pupils and parents/carers on how they 

can be expected to be treated. To design and deliver an inclusive curriculum. Ensure 

that they are aware of their responsibility to record, report and respond appropriately 

to prejudice related incidents. 

 

Breaches 

Breaches will be managed by the Headteacher and Governing body. 

 

Monitoring, reviewing, assessing impact 

This policy will be reviewed by staff and governors to ensure that it is effective in 

tackling discrimination, promoting access and participation, equality and good 

relations between different groups, and that it does not disadvantage particular 

sections of the community. 

 

 

To be reviewed September 2024 
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